
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
A participant says: ‘Sir, I don’t understand anything on the course 
 
What would you do? 
    
b) Discuss what her problem isb) Discuss what her problem isb) Discuss what her problem isb) Discuss what her problem is    
 
A trainee comes and tells you that he cannot concentrate on his studies 

because he has many problems” His father is sick and his principal is 

harassing him for various reasons. 

 
What would you do? 
 

1) K£ÁzÀgÀÄ  ¸ÀºÁAiÀÄ  ¤ÃqÀÄªÀÅzÀÄ. 

2) ªÀiÁ£À¹PÀ  zÉÊAiÀÄð  ¤ÃqÀÄªÀÅzÀÄ. 

3) ¸ÁAvÀé£À  ºÉ¼ÀÄªÀÅzÀÄ. 

4) DyðPÀ  ºÀtPÁ¹£À  £ÉgÀªÀÅ  ¤ÃqÀ§ºÀÄzÀÄ. 

 
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
What items would you include in a ‘code of management’ for a group of 

teacher trainers? Make a list and say how you would present it to the 

trainees. 

 
1) ªÉ¼ÉAiÀÄ  ¸ÀªÀÄAiÀÄ¥Á®£É. 

2) ºÁdgÁw,  ¸ÀºÀ¨ÁVvÀé  ZÀlÄªÀnPÉUÀ¼À°è  ¸ÀQæAiÀÄ  

¨sÁUÀªÀ»¸ÀÄªÉPÉ. 

3) EªÀÅUÀ¼À£ÀÄß  w½¸ÀÄªÁUÀ  C£ÉÃPÀ  £ÉÊd  GzÁºÀgÀuÉUÀ¼À£ÀÄß  

¤Ãr,  CªÀÅUÀ¼À  GvÀÛªÀiÁA±ÀUÀ¼À£ÀÄß  G¥À£Áå¸À¢AzÀ  

w½¸ÀÄªÀzÀgÀ  ªÀÄÆ®PÀ  vÀgÀ¨ÉÃwzÁgÀjUÉ  CjªÀÅ  

ªÀÄÆr¸ÀÄªÀÅzÀÄ. 

4) ¸ÀºÀPÁgÀ¢AzÁUÀÄªÀ  ¯ Á¨sÀUÀ¼À£ÀÄß  ªÀÄ£ÀªÀjPÉ  

ªÀiÁqÀÄªÀÅzÀÄ.  MUÀÎmÉÖ §®  ±ÀæªÀÄ  UËgÀªÀ  ªÀÄÄAvÁzÀ  UÁzÉ 

ªÀiÁvÀÄUÀ¼ÀÄ  £ÁtÄÚrUÀ¼À  «ÄAZÀÄ¥ÀmÉÖ  §gÀºÀ  ªÀÄÄAvÁzÀ  



ZÀlÄªÀnPÉUÀ¼À£ÀÄß  UÀÄA¥ÀÄUÀ¼À°è  vÀAiÀiÁj¸À®Ä  

w½¸ÀÄªÀÅzÀÄ. 

5) ¢£Á®Ä  ªÉ¼ÉUÉ  ¸ÀjAiÀiÁV  ºÁdgÁw  vÉÆj¸ÀÄªÀ  

vÀgÀ¨ÉÃwzÁgÀgÀ£ÀÄß  UÀÄgÀÄw¹  ªÀåQÛUÀvÀ  DvÀä  «±Áé¸À  

ºÉZÁÑUÀÄªÀAvÉ  ¥Àæ±ÀA¹¸ÀÄªÀzÀÄ.   

 
Think of the activities you most enjoy and least enjoy in your training classes. 
 

¨sÁµÁ  ªÀUÀðUÀ¼À£ÀÄß  vÀUÉzÀÄPÉÆ¼ÀÄîªÀÅzÀÄ  ºÉaÑ£À  

¸ÀAvÉÆÃµÀªÀ£ÀÄßAlÄ ªÀiÁqÀÄvÀÛzÉ. 

UÀtÂvÀ ªÀUÀðUÀ¼À£ÀÄß  AiÀiÁªÀÅzÉÃ  ZÀlÄªÀnPÉUÀ¼À£Àß  
G¥ÀAiÉÆÃV¸ÀzÉ  vÀUÉzÀÄPÉÆ¼ÀÄîªÁUÀ  CvÀåAvÀ  ¤ÃgÀ¸ÀªÉ¤¸ÀÄvÀÛzÉ.  
Do you see yourself in the classroom more as a ‘leader’ or a ‘manager’? 
 

“As a Manager” 
 
SelfSelfSelfSelf----Check QuestionsCheck QuestionsCheck QuestionsCheck Questions    
 
1.  A class can be considered a miniature society with its own distinctive 

characteristics. List some points in support of this statement. 

 
C) ªÀUÀð  PÉÆÃ£ÉAiÀÄ°è  J¯ Áè  ªÀÄPÀÌ¼ÀÄ  eÁw  §tÚ  ©£Àß  ªÀåQÛvÀé  

ºÉÆA¢zÀÝgÀÆ  J®ègÀÄ  PÀÆrAiÉÄ  MAzÉ  bÁªÀtÂAiÀÄr  PÀÄ½vÀÄ  

M§âgÉ  ²PÀëPÀjAzÀ  eÕÁ£À  ¥ÀqÉAiÀÄÄªÀgÀÄ. 

D) ¸ÀªÀiÁd  EaÑ¹zÀAvÉ  ªÀiÁ£ÀªÀ  ¸ÀA¥À£ÀÆä®ªÀ£ÀÄß  vÀAiÀiÁgÀÄ  

ªÀiÁqÀÄªÀÅzÀÄ. 

E) ¥ÀoÉåPÀæªÀÄªÀÅ  ¸ÀªÀiÁdzÀ  WÀl£É /¸ÀAUÀwÛ / 

CªÀ±ÀåPÀvÉAiÀÄ£ÀÄß  CªÀ®A©¹gÀÄvÀÛzÉ. 

 
2. A class generally creates/provides opportunities conducive for formal 

learning and teaching. List all the factors that affect a formal learning / 

teaching’ situation in a class. 

 
1) ¨ËwPÀ  ¸ÀA¥À£ÀÆä®. 

2) ¨sÉÆÃzÀ£Á  ¥ÀQæAiÉÄ. 



3) ¨sÉÆÃzÀ£Á  «zsÁ£ÀUÀ¼ÀÄ. 

4) PÀ°PÁ  ªÁvÀªÀgÀt 
 
3. What skills does a trainer need to manage a class during a training 
programme? 
 

1) ¸ÀAªÀºÀ£À. 

2) ¨sÉÆÃzÀ£Á  ¥ÀzÀÝw. 

3) ±ÉÊPÀëtÂPÀ  vÀAvÀæUÀ¼À  §¼ÀPÉ / C£ÀéAiÀÄ. 

 
4. List some questions a trainer might need to ask himself/herself so as to 

manage his class efficiently. 

 
1) «µÀAiÀÄzÀ°è  »AzÀÄ½zÀ  «zÁåyðUÀ½UÉ  ¥ÀjuÁªÀÄPÁjAiÀiÁV  

¨sÉÆÃ¢¸ÀÄªÀzÀÄ  ºÉÃUÉ ? 

2) C¸ÀªÀiÁ£ÀåjUÉ  ¨sÉÆÃzÀ£É  ªÀiÁqÀÄªÀ  DzÀÄ¤PÀ  

vÀAvÀæUÀ¼ÁªÀªÀÅ ? 

3) «zÁåyðUÀ¼À  «µÀAiÀÄUÀæºÀtPÁÌV  £É£À¦£À  ±ÀQÛAiÀÄ£ÀÄß  

ªÀÈ¢Ý¸À®Ä   PÉÊUÉÆ¼ÀÄîªÀ  PÀæªÀÄUÀ¼ÁªÀªÀÅ ? 

 



ACTIVITY SHEET ACTIVITY SHEET ACTIVITY SHEET ACTIVITY SHEET –––– SKILLS OF MANAGING HUMAN RELATIONS SKILLS OF MANAGING HUMAN RELATIONS SKILLS OF MANAGING HUMAN RELATIONS SKILLS OF MANAGING HUMAN RELATIONS    
    
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
SelfSelfSelfSelf----check questionscheck questionscheck questionscheck questions    

1. What do you understand by the then “Human Resources Management?” 
 

1) ªÀiÁ£ÀªÀ  ¸ÀA¥À£ÀÆä®  ¤ªÀðºÀuÉ  -  ªÀÄÄRå  ²PÀëPÀgÀ  ¥ÁvÀæ. 

2) ªÀÄPÀÌ¼ÀÄ,  ²PÀëPÀgÀÄ,  ¥Á®PÀgÀÄ  ¸ÀªÀÄÄzÁAiÀÄ,  

ªÉÄÃ¯ Á¢üPÁjUÀ¼ÀÄ  F  UÀÄA¥ÀÄUÀ¼À£ÀÄß  GzÉÝÃ²vÀ  

UÀÄj¸ÁzsÀ£ÉUÁV  ¸ÀjAiÀiÁV  §¼À¹PÉÆAqÀÄ  ¸Á¢¸ÀÄªÀÅzÀÄ. 

 
2. Here are some factors which affect the mindset of the trainees in a training 
situation’ 
 
(a) Trainee attention 

(b) Awareness of the objectives of a training programme 

(c) Previous experience/knowledge of the trainees 

(d) Presenting new material 

(e) Providing learner guidance 

(f) Monitoring trainee performance 

 
What skills does a trainer need so as to regulate the factors mentioned above 

to his advantage? 

 
C)  1)  ZÀlÄªÀnPÉ  DzsÁjvÀ. 

     2)  ZÀZÁðvÀäPÀ  ¥ÀzÀÝw  C£ÀÄ¸ÀgÀ£É. 

 
D)  1)  G¥À£Áå¸À  ºÁUÀÆ  ZÀZÁð ¥ÀzÀÝw  ªÀÄÆ®PÀ  GzÉÝÃ±ÀUÀ¼À  

CjªÀÅ  ªÀÄÆr¸ÀÄªÀzÀÄ. 

 
E)  1)  CªÀ£À°ègÀÄªÀ  C£ÀÄ¨sÀªÀ  eÁuÉäUÉ  DzÀåvÉ  ¤ÃqÀÄªÀzÀgÀ  

ªÀÄÆ®PÀ. 

     2)  CªÀ£À  zsÀ£ÁvÀäPÀ  C£ÀÄ¨sÀªÀªÀ£ÀÄß  E£ÀÆß½zÀªÀjUÀÄ  w½¹  

GvÉÛf¸ÀÄªÀÅzÀÄ. 



 
F)  1)  ºÉÆ¸À  ¸ÁzsÀ£ÀUÀ¼À  ªÀÄºÀvÀéªÀ£ÀÄß  w½zÀÄPÉÆ¼ÀÄîªÀÅzÀÄ,  

§¼À¸À®Ä  GvÉÛd£À,  CzÀgÀ  ¯ Á¨sÀUÀ¼À  ªÀÄ£ÀªÀjPÉ  ªÀiÁqÀÄªÀzÀÄ. 

 
G)  1)  ¸Á»vÀå  ¤ÃrPÉ,  ¥ÉÆæeÉPïÖ  PÁAiÀÄð  ¤ÃrPÉ   

 
H) 1)  GzÉÝÃ²vÀ  UÀÄj¸ÁzÀ£ÉUÉ  ¸À¨sÀ®£À£ÁßV¹  DvÀ£À  ¸ÀªÀÄ¸ÀåUÀ½UÉ  

¥ÀjºÁgÀ  ¸ÀÆa¸ÀÄªÀzÀÄ.   

ACTIVITY SHEET ACTIVITY SHEET ACTIVITY SHEET ACTIVITY SHEET –––– TRANSACTIONAL SKILLS 1 TRANSACTIONAL SKILLS 1 TRANSACTIONAL SKILLS 1 TRANSACTIONAL SKILLS 1    
    
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
Of the following topics, which one would be best suited for brain storming? 
Why? 
 
o Making Bangalore ecoMaking Bangalore ecoMaking Bangalore ecoMaking Bangalore eco----friendly.friendly.friendly.friendly.    
 

1) ªÁºÀ£ÀUÀ¼À  zÀlÖ£É  ¸ÀAZÁgÀ  ¤µÉÃzsÀ. 

2) OzÉÆåVPÀ  PÉÊUÁjPÉUÀ¼À  jÃ¤ªÀ¯ ï  ¤UÀ¢vÀ  ªÉ¼ÉUÉ  

ªÀiÁr¸ÀÄªÀÅzÀÄ. 

3) zÀÆªÀÄ¥Á£ÀªÀ£ÀÄß   J®èqÉ  PÀqÁØAiÀÄªÁV  ¤µÉÃ¢¸ÀÄªÀÅzÀÄ.  

4) ¯ Á®¨sÁUÀ£ÀAvÉ  J¯ Áè  ¥ÀæzÉÃ±ÀUÀ¼À°è  GzÁå£ÀªÀ£ÀUÀ¼À£ÀÄß  

¤«Äð¸ÀÄªÀzÀÄ. 

5) ºÉÆgÀV¤AzÀ  §AzÀÄ  £É¯ É¸ÀÄªÀªÀjUÉ  SÁAiÀÄA  gÀºÀªÁ¹  ¥ÀvÀæ  

¤ÃqÀzÀAvÉ  £ÉÆÃqÀÄªÀÅzÀÄ  d£À¸ÀASÉå ¤¨sÀðA¢¸ÀÄªÀÅzÀÄ. 

6) L.n.©.n.  ¥ÀæªÀÄÄR  PÉÃAzÀæUÀ¼À£ÀÄß  E°èAiÉÄ  

£É¯ ÉAiÀÄÆgÀÄªÀAvÉ  ªÀiÁqÀzÉÃ  ¨ÉÃgÉ  f¯ Áè  PÉÃAzÀæUÀ¼À°è  

ºÀAaPÉ  AiÀiÁUÀÄªÀAvÉ  ªÀiÁqÀÄªÀÅzÀÄ.  

7) E°èAiÀÄ  ¸ÁªÀiÁ£ÀågÀ°èAiÀÄÄ  ¥Àj¸ÀgÀ  ¥ÀæeÉÕ  ªÀÄÆqÀÄªÀAvÉ,  

C£ÀÄ¸Àj¸ÀÄªÀAvÉ  ««zsÀ  eÁUÀÈw  PÁAiÀÄðPÀæªÀÄ  

ºÀ«ÄäPÉÆ¼ÀÄîªÀÅzÀÄ. 

8) ErÃ  ¨ÉAUÀ¼ÀÆgÀ£Éß  ¸ÁzÀåªÁzÀgÉ  SÁ°  ªÀiÁqÀÄªÀÅzÀÄ. 

 
    
ACTIVITYACTIVITYACTIVITYACTIVITY    
 



�  Watch a panel discussion on the TV and make notes 
 
�  If you were attending a panel discussion on Universalisation of Elementary 

Education as the audience, what questions would you ask? List out the 

questions. 

 
1) ¸ÁPÀëgÀvÉ  ¥ÀæªÀiÁt  100% ¸Á¢¸À®Ä  DUÀzÉ  EgÀÄªÀzÀPÉÌ  

PÁgÀtªÉÃ£ÀÄ ? 

2) 6 - 14  ªÀAiÉÆÃ«Äw  ªÀÄPÀÌ½UÉ  J¯ Áè  ¸ÀªÀ®vÀÄÛ  /  

¸ËPÀgÀåUÀ½zÀÝgÀÆ  ªÀÄzsÀåzÀ°èAiÉÄ  ±Á¯ É  ©qÀÄªÀªÀgÀ ¸ÀASÉå  

PÀrªÉÄAiÀiÁV®èªÉÃPÉ ? 

3) ±ÉÊPÀëtÂPÀ  AiÉÆÃd£ÉUÀ¼À  C£ÀÄµÁÖ£ÀzÀ°è  PÉ®ªÀªÉÄä  

¸ÀªÀÄÄzÁAiÀÄ¢AzÀ  ¤ÃgÀ¸À  ¥ÀæwQæAiÉÄ  GAmÁUÀÄvÀÛzÉ.  DUÀ 

AiÀiÁªÀPÀæªÀÄ  C£ÀÄ¸Àj¸À¨ÉÃPÁUÀÄvÀÛzÉ ? 

4) ªÀÄAzÀUÀwÛAiÀÄ°è  ¸ÁUÀÄªÀ  ¸ÁªÀiÁfPÀ  §zÀ¯ ÁªÀ£ÉAiÀÄÄ  

CqÀvÀqÉAiÀÄ£ÀÄßAlÄ  ªÀiÁqÀÄvÀÛzÉ.  EzÀPÉÌ  PÉÊUÉÆÃ¼ÀÄîªÀ  

PÀæªÀÄUÀ¼ÉÃ£ÀÄ ? 

5) ¸ÀA¨sÀA¢¹zÀ  E¯ ÁSÉUÀ¼ÀÄ  ¤gÁ¸ÀQÛ  vÉÆÃj¹zÁUÀ  EzÀ£ÀÄß  

vÀqÉUÀlÄÖªÀ°èè  £ÀqÉ¸ÀÄªÀ  ¥ÀæAiÀÄvÀßUÀ¼ÁªÀªÀÅ ? 

ACTIVITYACTIVITYACTIVITYACTIVITY    
 
1) What types of topics lend themselves to experiential learning? Tick your 
choice. 
    
a. Note making .Media in educationa. Note making .Media in educationa. Note making .Media in educationa. Note making .Media in education    
 
2) Give reasons for your choice. 
 

¥Àæ¸ÀÄÛvÀ  ¸À¤ßªÉ±ÀzÀ°è  CvÀåAvÀ  ªÀÄºÀvÀé  ¥ÀqÉ¢zÉ  ºÁUÀÆ  

CzÀjAzÁUÀÄªÀ  ¯ Á¨sÀUÀ¼ÀÄ  UÀt¤AiÀÄªÁVªÉ. 

 
3) From the choice you have made above, design an experimental activity. 

Design it for 20 mins for a class of 30 adult learners. 

 
GzÉÝÃ±ÀUÀ¼ÀÄ :   1)  ªÀiÁ»wAiÀÄ£ÀÄß  ¸ÀAUÀæ»¸ÀÄªÀzÀÄ. 



  2)  ªÀiÁ»wAiÀÄ£ÀÄß  gÀªÁ¤¸ÀÄªÀzÀÄ. 

  3)  ªÀiÁ»wAiÀÄ  ¨ÉÃPÁzÀµÀÄÖ  ¥ÀæwUÀ¼À£ÀÄß  

vÀAiÀiÁj¸ÀÄªÀzÀÄ. 

  4)  «±Àé  ¨sÁvÀÈvÀé  ªÀÄ£ÉÆÃ¨sÁªÀ£É  ªÀÄÆr¸ÀÄªÀzÀÄ. 

  5)  ©qÀÄ«£À  ªÉ¼ÉAiÀÄ£ÀÄß  AiÉÆÃUÀå jÃwAiÀÄ°è  §¼À¸ÀÄªÀ  

§UÉUÉ  CjªÀÅ  ªÀiÁr¸ÀÄªÀzÀÄ. 

 

¥ÉægÀuÉ :  1)  ªÉÃ¼É  ºÉÃUÉ  PÀ¼ÉAiÀÄÄ«j ? 

       NzÀÄªÀzÀÄ  §gÉAiÀÄÄªÀzÀÄ  n.«.  «PÀëuÉ. 

  2)  ¤ªÀÄä  ºÀªÁå¸ÀUÀ¼ÁªÀªÀÅ ? 

       NzÀÄªÀzÀÄ,  n.«.  «PÀëuÉ,  DlUÀ¼ÀÄ.     

3)  EzÀjAzÀ  ¤ªÀÄUÁUÀÄªÀ  G¥ÀAiÉÆÃUÀUÀ¼ÉÃ£ÀÄ ? 

     ²PÀëtzÀ°è  ªÀiÁzsÀåªÀÄUÀ¼À  ¥ÁvÀæ  PÀÄjvÀAvÉ  

w½ªÀÅzÀÄ. 

 

CA±ÀUÀ¼ÀÄ ªÀÄºÀvÀé PÀ°PÉAiÀÄ  ¥sÀ® ZÀlÄªÀnPÉ 

1)  
ªÀiÁzsÀåªÀÄUÀ¼À  
ºÉ¸ÀgÀÄ 

1)  n.«., gÉÃrAiÉÆ,  
¢£À¥ÀwæPÉ,  ¹£ÉªÀÄ,  
PÀA¥ÀÆålgï  
EvÁå¢üUÀ¼À  
§ºÀÄd£ÀgÀ  ªÉÄaÑ£À  
ªÀiÁzsÀåªÀÄUÀ¼ÁVªÉ   

ªÀiÁzsÀåªÀÄUÀ¼À  
ºÉ¸ÀgÀUÀ¼À£ÀÄß  
CjªÀgÀÄ. 

vÀ£Àß  ªÉÄaÑ£À  
ªÀiÁzsÀåªÀÄzÀ  avÀæ  
©r¸ÀÄªÀzÀÄ. 

2)  ªÀÄºÀvÀé / 
G¥ÀAiÉÆÃUÀ 

1)  dUÀwÛ£À  
AiÀiÁªÀÅzÉÃ  
ªÀÄÆ¯ ÉAiÀÄ°è  
£ÀqÉAiÀÄÄªÀ  
¸ÀAUÀwUÀ¼À£ÀÄß  
D°̧ÀÄªÀzÀÄ / zÀÈ±Àå  
«Që¸ÀÄªÀzÀÄ. 
 
2) ««zsÀ 
ªÀiÁ»wAiÀÄ£ÀÄß  
¸ÀAUÀæ»¸ÀÄ ªÀzÀÄ / 
E£ÉÆß§âjUÉ  
gÀªÁ¤¸ÀÄªÀzÀÄ.  
 
3)  ªÀÄ£ÀgÀAd£É  

««zsÀ  
ªÀiÁzsÀåªÀÄUÀ¼À  
G¥ÀAiÉÆÃUÀ  
ªÀÄºÀvÀé  CjvÀÄ  
¸ÀzÀÄ¥ÀAiÉÆÃUÀ  
ªÀiÁrPÉÆ¼ÀÄîªÀgÀÄ. 

EAlgï £Él  
§¼À¸ÀÄªÀzÀ£À  
PÀ°AiÀÄÄªÀzÀÄ. 



¥ÀqÉAiÀÄÄªÀzÀÄ. 
 
4)  ««zsÀ  M¼ÉîAiÀÄ  
CA±ÀUÀ¼À£ÀÄß  
C£Àé¬Ä¹PÉÆ¼ÀÄîªÀzÀÄ. 

3) zÀÄµÀàjuÁªÀÄ 1) CwAiÀiÁzÀ  §¼ÀPÉ  
D¥ÀvÁÌj   
 
2) PÉlÖ  zÀÈ±ÀåUÀ¼ÀÄ  
£ÉÃgÀ  zÀÄµÀàjuÁªÀÄ 
©gÀÄªÀzÀÄ. 
 
3) EAlgï£ÉÃl ªÀÄÆ®PÀ  
§AiÉÆÃvÁà zÀ£ÉAiÀÄÄ  
J¯ ÁèPÀqÉ  ¥À¸Àj¸ÀÄªÀ°è  
PÁgÀtªÁVgÀÄªÀzÀÄ.   

avÀæUÀ¼À 
ªÀÄÆ®PÀ  
«Që¸ÀÄªÀgÀÄ. 

¢£À¥ÀwæPÉUÀ¼À£ÀÄß  
NzÀ®Ä  w½¸ÀÄªÀzÀÄ 
ªÀiÁ»w  ¸ÀAUÀæ»¸À®Ä  
ºÉ¼ÀÄªÀzÀÄ 

      

 EzÀ£ÀÄß  w½¹zÀ  £ÀAvÀgÀ,  «zÁåyðUÀ¼ÀÄ  ªÀiÁzsÀåªÀÄzÀ  

GvÀÛªÀÄ  ¥ÀjuÁªÀÄUÀ¼ÀÄ  ºÁUÀÆ  zÀÄµÀàjuÁªÀÄ  PÀÄjvÀÄ  ZÀað¹,  

M¼ÉîAiÀÄ  CA±ÀUÀ¼À  §UÉUÉ  ¤tðAiÀÄ  vÁ½  PÉ®ªÉÇAzÀÄ  

GvÀÛªÀiÁA±ÀUÀ¼À£ÀÄß  ¥nÖ  ªÀiÁr  UÀªÀÄ£À  ¤ÃqÀÄªÀÅzÀÄ. 



                             Intention            

                Verbal         Context  

       I      M  

       

                D      E 

 

Message  Teacher  

            S 

 

             N  Student           Interaction 

 

               O                               N 

         

       Reaction      I        S   Sharing 

 
         Face to Face 

ACTIVITY SHEET ACTIVITY SHEET ACTIVITY SHEET ACTIVITY SHEET ---- COMMUNICATION SKILL SKILLS COMMUNICATION SKILL SKILLS COMMUNICATION SKILL SKILLS COMMUNICATION SKILL SKILLS    
 
Given below is a list of terms used in the context of communication. Prepare a 

diagram showing the relationship between them, as you consider it to be. 

 
Sharing     Interaction     Verbal 
Face to face     Context     Message 
Intention     Reaction     Dimensions 
 
 
 
 
 
 
    
    
    
    
    
    
    
    
    
    
    
    
    
    
ACTACTACTACTIVITYIVITYIVITYIVITY    
 
You want to conduct a 5-day programme on “Child’s Rights”. Which outside 

agencies would you approach? What community resources could you use?  

Outside Agencies Community Resources 



ACTIVITY:ACTIVITY:ACTIVITY:ACTIVITY:    
 
Think of two teachers/trainers who have impressed you deeply. 
 
Analyze the roles they played in the class in terms of the categories listed in 
the unit. 
 
Present your analysis in terms of points. 
 
  

1) GvÀÛªÀÄ  ªÁVäAiÀiÁVgÀÄªÀÅzÀÄ.  

2) GvÀÛªÀÄ  ¥ÁArvÀå ºÉÆA¢zÀªÀ£ÁVgÀÄªÀzÀÄ. 

3) ±ÉÊPÀëtÂPÀ  «ZÁgÀUÀ¼À£ÀÄß  C£Àé¬Ä¹PÉÆAqÀÄ  CªÀÅUÀ¼À£ÀÄß  

¥Àæ¸ÁgÀªÀiÁqÀÄªÀªÀ£ÀÄ. 

4) zsÀÀ£ÁvÀäPÀ  aAvÀ£É  ªÀiÁqÀÄªÀªÀ£ÀÄ. 

5) ªÀÄPÀÌ½UÉ  ¥ÁoÀ  CxÀðªÁUÀÄªÀAvÉ  ««zsÀ  vÀAvÀæUÀ¼À£ÀÄß  

§¼À¹  ¨ÉÆÃzsÀ£ÉAiÀÄ  ¥ÀæQæAiÉÄAiÀÄ£ÀÄß  GvÀÛªÀÄ  UÀÄtªÀÄl  

ºÉaÑ¸ÀÄªÀ°è  C£Àé¬Ä¹PÉÆ¼ÀÄîªÀªÀ£ÀÄ. 

 
 
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
Observation pe perioObservation pe perioObservation pe perioObservation pe period: From: July to August d: From: July to August d: From: July to August d: From: July to August     
  
 

Sl. Sl. Sl. Sl. 
No.No.No.No.    

ROLE  ROLE  ROLE  ROLE  
PERFORMEPERFORMEPERFORMEPERFORME

DDDD    
Perceived StrengthsPerceived StrengthsPerceived StrengthsPerceived Strengths    Perceived WeaknessesPerceived WeaknessesPerceived WeaknessesPerceived Weaknesses    

1 ªÀÄÄRAqÀ   J®ègÀ£ÀÄß  
ªÀÄÄ£ÀßqÉ¹PÉÆAqÀÄºÉ
ÆUÀÄªÀ  eÁuÉä 

¸ÀªÁð¢üPÁj  ªÀvÀð£É 

2 vÀvÀéeÕÁ¤ M¼ÉîAiÀÄ  
«ZÁgÀUÀ¼À£ÀÄß  
¥Àæw¥Á¢¸ÀÄªÀªÀ 

CªÀ£À  «ZÁgÀUÀ¼ÀÄ  
J¯ Áè  ¸ÀAzsÀ§ðPÀÄÌ  
C£ÀéAiÀÄªÁUÀÄªÀ¢®è. 

3 AiÉÆÃd£ÉUÀ
¼À  
C£ÀÄµÁÖ£ÀP
ÁgÀ 

J¯ Áè 
AiÉÆÃd£ÉUÀ¼À£ÀÄß  
¸À¢é¤AiÉÆÃUÀªÁUÀÄ 
ªÀAvÉ  eÁjUÉÆ½¸ÀÄªÀ  
UÀÄt 

DPÀ¹äPÀªÁUÀ 
¸ÀªÀÄ¸ÀåAiÀÄzÀÄgÁzÁUÀ  
¨ÉÃgÉAiÀÄªÀgÀ  ªÉÄÃ¯ É  
ºÉÆj¸ÀÄªÀªÀ. 



UÀÄt 

4 ¸ÀªÀÄAiÀÄ  
¥Àj¥Á®PÀ 

ªÉ¼ÉAiÀÄ£ÀÄß  vÀ£Àß  
C¢ü£ÀzÀ°è  
ElÄÖPÉÆAqÀªÀ   

DPÀ¹äPÀ  PÉ®ªÀÅ  
¸ÀAzsÀ§ðUÀ¼À°è  
C¸ÀºÁAiÀÄPÀvÉ  
¥ÀæzÀ²ð¸ÀÄªÀªÀ. 

5 ¨sÁµÀtPÁgÀ ¤gÀUÀð  ªÀiÁw£À  ±ÉÊ°  
«µÀAiÀÄ  ªÀÄAqÀ£É 

¸ÁªÀiÁ£Àå  J¯ Áè  
¥ÉæPÀëPÀjUÉ CªÀgÀ  
«ZÁgÀUÀ¼ÀÄ  
vÀ®Ä¥À¢gÀÄªÀzÀÄ.  

6 ¥ÁæªÀÄtÂPÀ   ¸ÀvÀåPÉÌ  ºÉaÑ£À  ¨É¯ É  
vÉgÀÄªÀªÀ 

Cw¥ÁæªÀiÁtÂPÀvÉ¬ÄAzÀ  
PÉ®ªÉÇªÉÄä  
vÉÆAzÀgÉUÉ  
¹®ÄPÀÄªÀªÀ   

7 ºÁqÀÄUÁgÀ   °Ã¯ Á  eÁ®ªÁV  ªÀÄzsÀÄgÀ  
ªÁV  ºÁqÀÄªÀ  zÀé¤  
G¼ÀîªÀ 

J®è  ¨sÁµÉAiÀÄ®Äè  
ºÁqÀ®Ä  ¸ÁzÀå«®è. 

8 avÀæPÁgÀ CvÁåPÀ±ÀðPÀ  avÀæ  
©r¸ÀÄªÀ  PÀ¯ ÉUÁgÀ 

E£ÉÆß§âgÀ  
C©üÃ¥ÁæAiÀÄPÉÌ  
¨ÉÃPÁzÀ  avÀæ  
©r¸À¯ ÁgÀ   

9 ¥ÁArvÀåªÀAv
À   

J¯ Áè  «µÀAiÀÄ  eÕÁ£À  
ºÉÆA¢zÀªÀ 

£Á£É  eÕÁ£ÀªÀAvÀ£ÉA§  
UÀ«ð 

10 ¸ÀºÀPÁgÀ  
UÀÄt 

J®ègÉÆA¢UÉ  GvÀÛªÀÄ  
¨ÁAzÀªÀå  ºÉÆA¢gÀÄªÀªÀ 

¨ÉÃgÉAiÀÄªÀjAzÀ  
ªÉÆÃ¸À  ºÉÆUÀÄªÀªÀ 

 
 
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
If a trainer were to follow the following guidelines, think what would you find 

and what behaviours you would not find in him/her during the training 

programme 

 

Trainer RoleTrainer RoleTrainer RoleTrainer Role    Behaviours you would observeBehaviours you would observeBehaviours you would observeBehaviours you would observe    Behaviours you would Behaviours you would Behaviours you would Behaviours you would 
not observenot observenot observenot observe    

A trainer 
should 
function like a 
chairperson. 

¤zsÁðgÀvÀUÉzÀÄPÉÆ¼ÀÄîªÀªÀ,  
C©ü¥ÁæAiÀÄ  ªÀÄ£ÀßuÉ,  
dªÁ§zÁj  ºÉÆA¢gÀ¨ÉÃPÀÄ. 

w½ºÉ¼ÀÄªÀ  ¸ÁªÀÄxÀåð 
E®è¢gÀÄªÀzÀÄ,  ±ÁAvÀ  
¸Àé¨sÁªÀ  
E®è¢gÀÄªÀzÀÄ. 



chairperson. E®è¢gÀÄªÀzÀÄ. 

A trainer need 
not function 
like a quality 
controller and 
disciplinarian. 

C²¸ÀÄÛ  ªÀvÀð£É (¨sÁµÉ,  
GqÀÄ¥ÀÄ), ¤UÀ¢vÀ 
¸ÀªÀÄAiÀÄzÀ°è  ¤jQëvÀ  
¥ÀæAiÉÆÃd£À  ¥ÀqÉAiÀÄÄªÀ°è  
C¸ÀªÀÄxÀð, QæAiÀiÁAiÉÆÃd£É  
ªÀiÁqÀzÉÃ  EgÀÄªÀzÀÄ.     

CªÀ£ÀÄ  vÀgÀ¨ÉÃw  
¥ÀqÉAiÀÄÄªÀªÀ£ÁVzÀÄÝ 
zÀjAzÀ  ²¸ÀÄÛ  
EgÀ¯ É¨ÉÃQvÀÄÛ,  
ªÉ¼ÉUÀ£ÀÆ¸ÁgÀ  
PÁAiÀÄð  
PÉÊUÉÆÃ¼ÀÄîªÀ°è  
¸ÁªÀÄxÀåð  
§½¹PÉÆ¼Àî¢gÀÄªÀzÀÄ. 

A trainer 
should 
function like a 
mediator, 
referee and 
peacekeeper, 
and need not 
give the final 
judgement. 

CªÀ±ÀåPÀvÉ  C£ÀÄ¸ÁgÀ  
ªÀÄzÀå¹ÜPÉ  ¤¨sÁ¬Ä¸ÀÄvÁÛ£É,  
¤AiÀÄAvÀæ£À¢AzÀ  
±ÁAwAiÀÄ£ÀÄß  ¸Á¢¸ÀÄvÁÛ£É,  
GvÀÛªÀÄ  ¤uÁðAiÀÄPÀ  ¥ÁvÀæ  
ªÀ»¸ÀÄvÁÛ£É. 

PÉÆ£ÉAiÀÄ  
¤uÁðAiÀÄzÀ  
PÁ¬ÄÝj¸ÀÄ«PÉ  
«¼ÀA§PÉÌ  
PÁgÀt£ÁUÀÄvÁÛ£É.  
¸ÀA¥ÀÆtð  dªÁ§zÁjAiÀÄ 
ºÉÆgÉUÉ  »AdjAiÀÄÄ 
vÁÛ£É. 

A trainer 
should be an 
expert in 
his/her field. 

QæAiÀiÁ  AiÉÆÃd£É  C£ÀÄ¸ÁgÀ  
¤UÀ¢vÀ  PÁAiÀÄð  ¤UÀ¢vÀ  
ªÉ¼ÉAiÀÄ°è  £ÀqÉ¸ÀÄªÀªÀ, 
vÀ£Àß  PÉëÃvÀæzÀ  J¯ Áè  
«µÀAiÀÄªÀ£ÀÄß  §®èªÀ£ÀÄ  
¨ÉÃgÉAiÀÄªÀjUÉ  
¸ÀºÀPÀj¸ÀÄªÀªÀ. 

vÀ£Àß  PÉëÃvÀæzÀ°è  
ªÀiÁvÀæ  ªÉÄÃ¯ ÉjªÉÄ  
E¤ßvÀgÀ  PÉëÃvÀæzÀ  
eÕÁ£ÀzÀ  C¨sÁªÀ. 

 
 



ACTIVITY SHEET – ORGANISING GROUP BASED ACTIVITIES 
 
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
Given below is a game. Study it and then answer the question. 
 
What is there in my bag to day?What is there in my bag to day?What is there in my bag to day?What is there in my bag to day?    
 
The teacher puts a few articles in her bag. She holds it up and asks, “What’s 

in my bag today” 

 
The students guess the articles, for instance, an apple/a handkerchief/a bus 
ticket etc. 
 
The class is divided into groups of 5/8 
 
In your view for which class or age group of students is this game useful? 
 
 

1 - 4  vÀgÀUÀw  ªÀÄPÀÌ½UÉ  G¥ÀAiÉÆÃUÀPÁj 
 

 
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
Consider any one of the training programmes organised in your DIET. 

Prepare a Game that you would use in the training programme. 

 
Your plan may include the following: 
 
Name of the Game:Name of the Game:Name of the Game:Name of the Game:        KjPÉ  -  E½PÉ  Dl  (UÀtÂvÀ)  1£ÉÃ  vÀgÀUÀw    
    
Objective:Objective:Objective:Objective:            1)  ¸ÀASÉåUÀ¼À£ÀÄß  PÀæªÀiÁ£ÀÄUÀvÀªÁV  

w½¸ÀÄªÀzÀÄ 

    2)  PÀæªÀiÁUÀvÀ  ªÀ®èzÀ  ¸ÀASÉåUÀ¼À  
¥ÀjZÀAiÀÄ  ªÀiÁqÀÄªÀzÀÄ 
    
Procedure :Procedure :Procedure :Procedure :            1)  F  ZÀlÄªÀnPÉAiÀÄ£ÀÄß  JgÀqÀÄ  

ªÀÄPÀÌ¼À¬ÄAzÀ  Dr¸ÀÄªÀzÀÄ. 

   2)  1 - 50  ¸ÀASÉåUÀ¼À  «ÄAZÀÄ¥ÀnÖAiÀÄ£ÀÄß  

vÀAiÀiÁj¸ÀÄªÀzÀÄ  (2 - ¸Émï).   



3)  JvÀÛgÀªÁV   PÀA§zÀ  avÀæªÀ£ÀÄß  gÀa¹,  

MAzÀÄ  KjPÉ  PÀæªÀÄzÀ  UÀÄgÀÄw£À  ¨Át,  

E£ÉæßAzÀÄ  E½PÉ  PÀæªÀÄzÀ  ¨Át  

§gÉ¢gÀÄªÀ  ¥ÀlªÀ£ÀÄß  ºÁQ  ªÀÄPÀÌ¼À£ÀÄß  

DlPÉÌ  PÀÄ½îj¸ÀÄªÀzÀÄ. 

4)  MAzÀÄ  ªÀÄUÀÄ«UÉ  MAzÀÄ  ¸ÀASÉåAiÀÄ£ÀÄß  

ºÀZÀÑ®Ä  ºÉ½ CzÀgÀ  ªÀÄÄA¢£À  ªÀÄvÀÄÛ  

»A¢£À  ¨sÁUÀzÀ  ¸ÀASÉåUÀ¼À£ÀÄß  KjPÉ  

PÀæªÀÄzÀ°è  eÉÆÃr¸À®Ä  ºÉ¼ÀÄªÀzÀÄ. 

5)  EzÉÃ  jÃw  E½PÉ  PÀæªÀÄzÀ°è  DlªÀ£ÀÄß  

Dr¸ÀÄªÀzÀÄ. 

6)  ²PÀëPÀgÀÄ  ªÀiÁUÀðzÀ±Àð£À  ¤ÃqÀÄªÀzÀÄ.  

    
    
Instructions to be given, including rules:Instructions to be given, including rules:Instructions to be given, including rules:Instructions to be given, including rules:                1)  PÀqÁØAiÀÄªÁV  JgÀqÀÄ  

ªÀÄPÀÌ¼ÀÄ. 

         2)  2 - ¸Émï  «ÄAZÀÄ¥ÀnÖ  

vÀAiÀiÁj¸À¨ÉÃPÀÄ.    

    
Time Required:Time Required:Time Required:Time Required:        5  ¤«ÄµÀUÀ¼ÀÄ        
 
 
ACTIVITYACTIVITYACTIVITYACTIVITY    
 

“ CeÁUÀgÀÆPÀvÉ¬ÄAzÁzÀ   C£ÁºÀÄvÀ ” 
ªÉÃ¼É  20  ¤«ÄµÀ 

 
zÀÈ±Àå - 1 
 

gÁWÀªÉÃAzÀæ  M§â  ±Á¯ Á  ªÀÄÄSÁåzsÁå¥ÀPÀ£ÁVzÁÝ£É.  CªÀ£ÀÄ  

vÀ£Àß  ¸À«ÄÃ¥ÀzÀ  Hj£À°è  £ÀqÉAiÀÄÄªÀ  ªÀÄÄSÁåzsÁå¥ÀPÀgÀ  

¸ÀªÉÄäÃ¼À£ÀPÉÌ  ºÉÆÃUÀ¨ÉÃPÉAzÀÄ  EaÑ¹zÁÝ£É  CzÀPÁÌV  

¥ÀÆªÀð¨sÁ«AiÀiÁV  »A¢£À  ¢£À  ¸ÁªÀiÁ£ÀÄUÀ¼À  ®UÉÃd  ¹zÀÝ  

¥Àr¹PÉÆArgÀÄªÀ£ÀÄ  ºÁUÀÆ  gÉÊ®Æ  nÃPÉmï  ªÀÄÄAavÀªÁV  PÁ¬ÄÝj¹  

nÃPÉl  £ÉÆA¢UÉ  vÀAiÀiÁjgÀÄªÀ£ÀÄ.   



 
zÀÈ±Àå - 2 
 

gÁWÀªÉÃAzÀæ   ¸ÀªÉÄäÃ¼À£ÀPÁÌV  ¨É½UÉÎ  ¨ÉÃUÀ£É  J¼ÀÄªÀ£ÀÄ  

ºÁUÀÆ  £ÁªÀiÁ£ÀÄUÀ¼À  ¨ÁåUÀ£ÀÄß  vÉUÉzÀÄPÉÆAqÀÄ  

gÉÃ¯ Éé¸ÉÖµÀ¤UÉ  DmÉÆÃ   »rzÀÄ  ¨É½V£À  gÉÊ®Æ  ºÀwÛ  vÀ£Àß  

¹Ãl£ÀA§gÀ£ÀÄß  ºÀÄqÀÄPÀÄvÁÛ  §gÀÄªÀ£ÀÄ  £ÀAvÀgÀ  vÀ£Àß  ¹Ãn£À°è  

PÀÄ½vÀÄPÉÆ¼ÀÄîªÀ£ÀÄ  ¸ÁªÀiÁ¤£À  ¨ÁåUÀ£ÀÄß  vÀ£Àß  §½AiÀÄ°ègÀÄªÀ  

gÉÊ°£À  ZÉÊ£ÀUÉ  ¹QÌ¸ÀÄªÀ£ÀÄ.   

 
zÀÈ±Àå - 3 
 

¨É¼ÀUÉÎ  ¨ÉÃUÀ  JzÀÝ  PÁgÀt¢AzÀ  ªÀÄvÀÄÛ  gÉÊ°£À  PÀÄ®PÁl¢AzÀ  

vÀA¥ÁzÀ  UÁ½  ©Ã¸ÀÄwÛzÀÄÝzÀjAzÀ  ¸Àé®àºÉÆwÛ£À°è  vÀ£Àß  ¹Ãn£À°è  

PÉÊAiÀÄ£ÀÄß  vÉ¯ ÉUÉ  ¢A¨ÁV  ElÄÖPÉÆAqÀÄ  ªÀÄ®V  UÁqsÀ  ¤zÉæUÉ  

±ÀgÀuÁUÀÄªÀ£ÀÄ.   

 
 
 
 
zÀÈ±Àå - 4 
 

¤zÉæUÉ  eÁjzÀ  gÁWÀªÉÃAzÀæ£ÀÄ  PÀ£À¸ÉÆìAzÀ£ÀÄß  PÁtÄªÀ£ÀÄ  

PÀ£À¹£À°ègÀÄªÁUÀ   AiÀiÁgÉÆÃ  DvÀ£À  §mÉÖAiÀÄ£ÀÄß  J¼ÉzÁrzÀAvÉ  

C£ÀÄ¨sÀªÀªÁUÀ®Ä  JZÀÑgÀUÉÆÃ¼ÀÄîªÀ£ÀÄ.  ªÀåQÛAiÉÆªÀð  DvÀ£À  

eÉÃ©£À°è  PÉÊºÁQzÀAvÁUÀ®Ä  AiÀiÁgÉAzÀÄ  £ÉÆqÀÄªÀµÀÖgÀ°è  D  

ªÀåQÛAiÀÄÄ  EªÀ£À  ¨sÉÆÃV¬ÄAzÀ  ¥À¯ ÁAiÀÄ£À  

ªÀiÁqÀÄwÛgÀÄªÀÅzÀ£ÀÄß  PÀAqÀÄ  gÁWÀªÉÃAzÀæ£ÀÄß  vÀ£Àß  eÉÃ©UÉ  

PÉÊºÁQ  £ÉÆÃrzÁUÀ  ªÁ¯ Émï  PÁtzÉºÉÆÃUÀÄªÀzÀÄ.  EzÀjAzÀ  DvÀ£À£ÀÄß  

»rAiÀÄ®Ä  gÁWÀªÉÃAzÀæ£ÀÄ  ±ÀgÀªÉÃUÀzÀ°è  NqÀÄªÀ£ÀÄ.  CµÀÖgÀ°è  

C¥ÀjavÀ£ÀÄ  £Á¥ÀvÉÛ  AiÀiÁVgÀÄªÀ£ÀÄ. 

 
zÀÈ±Àå - 5 
 

¥ÀgÀ¸ÀÜ¼ÀzÀ°ègÀÄªÁUÀ  eÁUÀgÀÆPÀ£ÁUÀzÉÃ  EzÀÝzÀÝjAzÀ  

¨É¯ É¨Á¼ÀÄªÀ  ªÁ¯ Émï  PÀ¼É¬ÄvÀ®è  JAzÀÄ  zÀÄBT¸ÀÄªÀ£ÀÄ.  DzÀÝjAzÀ  



J®ègÀÆ  ¥ÀgÀ¸ÀÜ¼ÀzÀ°è  eÁUÀgÀÆPÀgÁVgÉAzÀÄ  w½¸ÀÄvÁÛ  

ºÉÆÃUÀÄªÀ£ÀÄ.   

    
 
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
Given below are three simulation activities. 
 
a. A report has gone to the CPI that DIET centres are not doing much work 

and therefore targets are not being reached. The DIET faculty feel that 

there are valid reasons why this is not happening. A meeting has been 

called by the CPI. The meeting will be attended by the CPI, Director 

DSERT, DIET lecturers/lectures and also a group of selected participants. 

 
 
Which of these would work well with trainees at your DIET and which of 

these would not. Why? 

 
 

ªÉÄÃ°£À  ‘A’  EzÀÄ  ¸ÀªÀÄ¥ÀðPÀªÉ¤¸ÀÄvÀÛzÉ. 

1) ²PÀët  E¯ ÁSÉAiÀÄÄ  ¥ÁæxÀ«ÄPÀ  ±Á¯ Á  ²PÀëPÀgÀ£ÀÄß  

±ÉÊPÀëtÂPÀ  «zÉÃ±À  ¥ÀæªÁ¸ÀPÉÌ  UÀ½¸ÀÄªÀ  ¸Ë®§â«®è. 

2) ²PÀët  ªÀåªÀ¸ÉÜAiÀÄ°è  UÁqÀð£ÀzÀ  ¥ÀæAiÉÆÃd£À  20% - 25%  

ªÀiÁvÀæ  EzÀÄÝ  EzÀgÀ  PÀÄjvÀAvÉ  «gÉÆÃzsÀ  

¸ÀªÀÄAf¸ÀªÉ®è. 

 
 
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
Read the following excerpt about Rita M Singh, aged 18. 
 

ªÉÆzÀ®  zÀÈ±Àå  -  ªÉÄÃ°£À  J¯ Áè  CA±ÀUÀ¼À£ÀÄß  

M¼ÀîUÉÆAqÀAvÉ  jvÀÄ  ¹AUï  ¥ÁvÀæzÁj  ¸ËAzsÀAiÀÄð ¸ÀàzÉðAiÀÄ°è  

¥ÀjZÀAiÀÄzÉÆA¢UÉ  ¨sÁUÀ  ªÀ»¸À§ºÀÄzÀÄ.   ¤uÁðAiÀÄPÀgÀÄ,  

¸ÀàzÁð¼ÀÄUÀ¼ÀÄ,  ¥ÉæPÀëPÀgÀ£ÀÄß  vÉÆj¸À§ºÀÄzÀÄ  PÉÆ£ÉUÉ  jÃvÀÄ 



¹AUï  ¸ËAzsÀAiÀÄð  ¸ÀàzÉðAiÀÄ°è  UÉzÀÄÝ  Qjl  zsÀj¹zÀÝ£ÀÄß  

¥ÀæzÀ²ð¸À§ºÀÄzÀÄ.   

 
JgÀqÀ£ÉAiÀÄ  zÀÈ±Àå  -  jÃvÀÄ ¹AUï  M§â¼É  ¸ÁªÀiÁ£Àå  GqÀÄ¦£À°è  

PÀÄ½vÀÄ  ªÉÄÊPÉÆæ§AiÀiÁ¯ ÁfµÀÖ  PÀ£À¸ÀÄPÁ£ÀÄªÀAvÉ  ¥ÁvÀæªÀ£ÀÄß  

¸ÀÈ¶Ö¸À§ºÀÄzÀÄ.   

 
ACTIVITYACTIVITYACTIVITYACTIVITY    
 
(To be tried out with D. Ed. Students) 
 
Make separate slips of paper for a person, a place, the time and the weather. Put 

the slips into separate boxes. Divide the class into groups of 3/4. A 

representative from each group comes and takes one slip from each box, except 

the person box. From the person box, he/ she takes 3 slips. 

 
The group now has to construct a short skit using the information in the 

slips. When they are ready, they act out the skit for other groups. The other 

groups try to establish precisely who the characters in the sketch were. 

 
PERSON PERSON PERSON PERSON         PLACE PLACE PLACE PLACE         TIME TIME TIME TIME             WEATHERWEATHERWEATHERWEATHER    
A bus-conductor  A boat    Midnight   Foggy 
A hijacker   An ice-cream factory  After lunch   A drought 
A businessman  A hotel   Dawn    Summer 
A beggar   A forest   1942    Rainy 
A film star   A beach   9.30 am   Humid 
A bank-manager        Cold 
A housewife 
 
 
1)     A beggar   1942  gÀ°è  Summer  PÁ®zÀ°è   ©ZÀ£À°è  

d£ÀgÀAiÀÄzÀÄgÀ°è   PÉÊAiÀÄ°è  dªÀÄð£À  vÀmÉÖ  »rzÀÄ  ©PÉë  PÉ¼ÀÄªÀ  

zÀÈ±Àå  ªÀiÁqÀÄªÀzÀÄ.   

 



1)     A film star ªÀÄÄAeÁ«£À°è  9.30 ¸ÀªÀÄAiÀÄzÀ°è  ¨ÉÆÃl£À°è  

PÀÄ½vÀAvÉ  £ÀmÉ¸ÀÄvÀÛ  ªÀÄAf£À°è  ¹¤ªÀiÁ  ±ÀÆnAUï£À°è  

vÉÆ¼ÉVgÀÄªÀ  zÀÈ±Àå  ªÀiÁqÀÄªÀzÀÄ.   

 


